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AGREEMENT (“Agreement”) is made and entered into this 
(the “Company”) and United Food & 

Commercial Workers Union, Local 135 (the”Union”).

the “Parties”) agree as follows

following positions: Sales Associate, Warehouse Associate (the “Employees”).  This Agreement shall 
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Company a signed authorization, in writing, for the deductions to be made from such Employees’ 

authorization, and in any such event the Company’s obligation to continue making deductions from 
that Employee’s paychecks shall cease.

any of the provisions of this Article; without limiting the generality of the Union’s indemnification 

any way relates to the Company’s actions or omissions under this Section, the Union agrees that it 
will reimburse the Company on a monthly basis for any and all attorneys’ fees and costs it incurs to 

MANAGEMENT’S RIGHTS
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with the terms of the Company’s lease with the Airport, including, but not limited, to contracts 

regarding discrimination against any Employee or applicant for employment because of such person’s 

Company’s decisions with respect to new Employees (including decisions to discipline or discharge 
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Employee’s last known address.  Failure of such Employee to present himself
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Employee’s wage rate also shall not be subject to the Grievance and Arbitration provisions of Article 

subsequent to the Parties’ execution of this Agreement, that higher minimum wage rate will replace 

–

) times the Employee’s normal hourly rate.

It is understood however, that these schedules are not “guaranteed” and may 

five (5) days’ notice when needed to fill in for absences or other unforeseen circumstances.
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half (1 ½) times the Employee’s regular hourly rate of pay.  All hours worked in 
excess of twelve (12) per workday shall be paid at two (2) times the Employee’s regular hourly rate of 

(7th) day (the Friday of that workweek) shall also be paid at two (2) times the Employee’s regular 

premium pay shall be computed based on the Employee’s regular straight
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–

favorable wages, benefits and working conditions shall automatically at the Company’s discretion 
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Employee with his or her consent and the Company’s approval.

–
–

–
–

New Year’s Day
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maximum of forty (40) hours per calendar year at the Employee’s normal base pay to be used for 

for up to twelve (12) weeks of unpaid leave per year for the birth of the Employee’s child, the 

• Care for an Employee’s newborn, newly adopted or foster child
• Care for an Employee’s child, parent, spouse, or spouse

• Care the Employee’s own serious health condition.

Employee with his or her consent and the Company’s approval.

–
–

–
–

New Year’s Day
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job injury that qualifies for workers’ 

Medical leaves may be taken only for “serious health conditions.”  These leaves are not 

(30) days’ notice.  Where the need for the leave is either unforeseeable or
the Employee to provide thirty (30) days’ notice, he or she is

schedule the leave in a way to avoid disruption of the Company’s operations as much as
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Consistent with law, and as necessary in the Company’s estimation, Employees may be

The Company will require medical certification to support a claim for leave for an Employee’s

include the reason why alternatives to the Employee’s absence are not

Employee’s health care provider’s best estimate of the expected return from

the Company’s 

Upon return from the leave, the Company will reinstate the Employee’s credited service

has resigned his or her position and terminate the Employee’s employment.  Similarly, if an Employee 
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that the Employee resigned and will terminate the Employee’s 

Employee’s 

selecting coverage under the Company’s current Health Care plan.  Employees who select coverage 
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time (the “401(k) Plan”).  Participation in the 401(k) Plan is wholly voluntary 
matched contributions, subject to the plan’s terms and 

All written “Counseling Records” shall be given to and signed by the Employee, and

easonable effort shall be made to present the “Counseling Record” to the Employee with as much 

Written “Counseling Records” shall not be used as a basis for discipline after a period of three (3) 
years; provided, however, that this three (3) year limitation shall not apply to “Counseling Records” 

The Union acknowledges and agrees that any violation of the Company’s written Zero Tolerance 

that the Employee resigned and will terminate the Employee’s 

Employee’s 

selecting coverage under the Company’s current Health Care plan.  Employees who select coverage 
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an Employee can exist for other offenses under the Company’s progressive discipline process.

four (24) hours of the Employee’s 

Airport, the Parties recognize and agree that there is no “past practice” between them that predates 

alleged “past practice” between the Union and another employer or on any alleged “past practice” 
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matter is not resolved at the grievance meeting, the Company’s response may be appealed in writing 

(15) calendar days of the Regional Vice President’s decision.  Any request for arbitration that is not 

Arbitrator’s Authority

set out in this Article.  The Arbitrator’s decision shall be final and binding.

Arbitrator’s Expense

an Employee can exist for other offenses under the Company’s progressive discipline process.

four (24) hours of the Employee’s 

Airport, the Parties recognize and agree that there is no “past practice” between them that predates 

alleged “past practice” between the Union and another employer or on any alleged “past practice” 
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her last day of work, the cost of any such item shall be deducted from the Employee’s paycheck.

the union representative has engaged in behavior that, in management’s view, has interfered with 

shall be notified in writing of any changes to the Union’s roster of shop
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For purposes of this Agreement, “Protest Activity” shall mean picketing, rallying, leafleting, boycotts 

airport should choose to do business with one of the Company’s competitors.

The Union shall engage in no activities that disrupt or interfere with Company’s business operations.  

of employees not covered herein, meetings or other activities of Union on the Company’s time or 
within the Company’s lease lines.   Company agrees that a brief and non

In the Company’s sole discretion, and at times and for periods as authorized in advance by the 
Company in writing, Employees may be permitted to take a period of unpaid “Union leave”

shifts in the Company’s discretion; Employees who take Union leave will not have the
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shall be no duty to bargain further over them.  All subjects referred to in the Management’s Rights 

18th March, 2024





WEINGARTEN RIGHTS

YOUR RIGHT TO UNION REPRESENTATION 
DURING A DISCIPLINARY INTERVIEW

Members of UFCW Local 135 who are called into an interview with their employer, 
which may lead to disciplinary action, is entitled to union representation. Howev-
er, you must request to have a Union Representative present during investigatory 
interviews which you reasonably believe will result in disciplinary action.

If a manager or security wants to question or “interview” you,

First:
• ASK WHAT IS INVOLVED. ASK IF THIS MIGHT LEAD TO YOU BEING DISCIPLINED.

If so:
• TELL MANAGEMENT THAT YOU WANT A UNION REPRESENTATIVE PRESENT.
• REFUSE TO ANSWER QUESTIONS UNTIL A UNION REPRESENTATIVE IS PRESENT.
• REFUSE TO ALLOW ANY TAPE OR ANY OTHER ELECTRONIC RECORDING OF THE IN-
TERVIEW.

If management insists on proceeding with the interview without regard for your 
rights, make clear that you are proceeding under protest. Take careful notes. An-
swer questions briefly, but honestly.

If you make the mistake of starting the interview and become disturbed by the 
direction the interview is taking, stop the interview, request that a Union Repre-
sentative be present before continuing with the interview.



COMMON QUESTIONS ABOUT YOUR CONTRACT

WHAT IS A CONTRACT?
A contract is a negotiated agreement between your union and employer. It spells 
out what is required of your employer and what your employer can require of you. 
Union members vote on their contract.

WHAT DOES THE CONTRACT COVER?
The contract covers wages, working conditions, health and welfare, job security 
and grievances, and more. For a complete list, please read the Table of Contents.

WHY SHOULD I READ THE CONTRACT?
The better you know and understand your contract, the better prepared you will 
be to make it work for you. Understanding your rights also will contribute to mak-
ing your union stronger. If you do not know your rights, you cannot know if and 
when they are being violated. Also, if you do not exercise your rights, you will lose 
them over time. The contract requires that you must protest/grieve a violation 
of your rights (including wages) within certain time limits.

WHAT SHOULD I DO IF I AM ACCUSED OF A VIOLATION OF COMPANY POLICY?
If your employer believes you violated a company policy you could receive some 
form of discipline. If you receive a written warning, a suspension or termination, 
please call the union office as soon as possible and speak with your Union Repre-
sentative or the Representative on Duty. Remember, you must sign all warning 
notices, but signing the notice is NOT an admission of guilt. It only means 
that you received a copy.

WHAT SHOULD I DO IF MY EMPLOYER VIOLATES THE CONTRACT?
If your employer violates the contract - such as asking or requiring you to “work 
off the clock” or failing to pay you correctly - you do not have to go it alone. Your 
employer has agreed to follow the contract and is obligated to obey its terms. Call 
the union office as soon as possible and speak with your Union Representative or 
the Representative on Duty.

YOUR UNION IS HERE TO HELP!

CALL 619.298.7772 EXTENSION 9 IF YOU HAVE ANY CONTRACT QUESTIONS.


